
 

 

 

 

 

                       

 

Package 

Number of 

Weekly 

Funded  

 

What You Pay 

 

What’s Included 

4 session 

package  

11 hours per 

week 
Additional Service Charge 

£54.10 per week 
 

  

Our packages 

allow families to 

mix and match 

the combination 

of sessions that 

they need to 

meet their 

individual 

requirements.   

 

All non-funded 

hours, meals and 

snacks are 

included within 

the additional 

service charge. 

5 session 

package  

11 hours per 

week  
Additional Service Charge 

£79.14 per week 

 

6 session 

package  

11 hours per 

week 
Additional Service Charge 

£104.14 per week 

 

7 session 

package  

11 hours per 

week  

Additional Service Charge 

£129.27 per week 

 

8 session 

package 

11 hour per 

week 

Additional Service Charge 

£154.07 per week 

9 session 

package  

11 hours per 

week 
Additional Service Charge 

£179.08 per week 

10 session 

package 

11 hours per 

week  
Additional Service Charge 

 £204.18 per week 

Available Sessions  Time Meals 

Morning session 7.30am-12.30 Breakfast/ Morning Snack 

and Lunch 

Afternoon Session 1pm – 6pm Afternoon 

Full Day Session 7.30am – 6 pm Breakfast, Morning Snack, 

Lunch and Tea 

 

 

30 hours free child care - Eligibility Criteria  

• both parents must be working (or the sole parent must be working in a lone parent family), each parent must earn a weekly 

minimum equivalent to 16 hours at national minimum wage or living wage, and less than £100,000 per year 

• working will include employed and self-employed persons 

• in general families where one parent does not work will not be eligible for these additional hours but will still be eligible for the first 

15 hours 

• both parents are employed but one or both parents is temporarily away from the workplace on parental, maternity or paternity 

leave 

• both parents are employed but one or both parents is temporarily away from the workplace on adoption leave 

• both parents are employed but one or both parents is temporarily away from the workplace on statutory sick pay 

• one parent is employed and one parent has substantial caring responsibilities based on specific benefits received for caring or one 

parent is employed and one parent is disabled or incapacitated based on receipt of specific benefits 

How do I check my eligibility? 

• there is an online portal for checking eligibility at www.childcarechoices.gov.uk   

• parents will be able to apply for both Tax-Free Childcare and 30 hours free childcare through a joint application system 

• parents will be expected to inform HMRC of any change in circumstance that may affect their eligibility  

http://www.childcarechoices.gov.uk/

